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Article 1: Recognition
1.01 The V illage Board of Trustees hereafter referred to as the "Village Board" and the CiviI
....
Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, Department of
Public Works. Fire, Office, and Water and Sewer Department hereafter referred to as the
:'Association" hereby recognizes the Association, (as the sole and exclusive
represent~:.ive for the purpose of collective bargaining with the respect to rates of pay,
wages, hours and other terms and conditions of employment within the Public Works,
Fire, Cffice, and Water and Sewer Department Unit I)
Included: All employees of the"Village of Tupper Lake Department
of Public Works, Fire, Office, Water and Sewer
Departments.
Excluded: All Department Heads, appointed positions, employees of
Municipal Electric and Police Departments.
Article 2: Definitions
2.01 Vi1lal!:eBoard of Trustees: The elected officials of Tupper Lake, or their duly
authorizea~representati ves.
2.02 EmQlovee: A regular or temporary full-time and a regular or part-time non-supervisory
employee, whose classification is listed in Article 20.
2.03 Rel!:uhr Employee: One whose employment is reasonably expected to be permanent at
the time engaged, although thetemployment may be terminated by action on the part of
the Village Board.
2.04 Tempor'arv Employee: One who is engaged for a specific project or a limited period,
with the definite understanding that employment is to be terminated upon completion of
the project or at the end of the period, and whose employment is expected to continue for
more then three (3) weeks but not more than one (1) year.
.,
2.05, I Full-Time Eml:!lovee: A regular or temporary employee who is scheduled to work five
(5) full tC)l::-Sin each payroll week.
2.06 Part-Time -Em[!lovee: A regular or temporary employee who is scheduled to work less
than five (5) full tours in eacb payroll week.
2.07 Occasional Emplovee: One whose employment is intended to last for a single
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period of three (3) weeks or less, or intennittently for periods of three (3) weeks or less.
2.08 New Ern 1;110 vee: Someone who has never worked for the employer, part-time or
temporary. Has no prior experience.
2.09 Pavroll Week: The period from Monday to the next following Sunday.
2.10 Scheduled Day: A day within a payroll week for which a tour is scheduled for that
employee. Sunday shall in no event be regarded as a scheduled day, except for the fire
and policemen.
2.10 Tour: A period of hours, beginning at a specified time, and ending at a specific time, the
number of hours indicated therein being equal to the number of the employer's regular
daily hours of work, plus any unpaid mealperiod.
2.11 Schedulea Tour: A tour during which that employee is scheduled to work.
2.12 Re!!:u]ar Tour: One particular tour designated by the .Village Board to be their regular
tour throughout one payroll week. The starting and quitting hours of this regular tour
shall be the same for the payroll week. The tour so designated serves as a basis for
detennining payments for time worked by that employee on any day of that week.
2.13 Dav: When used as part of a formula in determiningsick leave, vacation, holiday time or
personal leave shall be as follows: A regular employee's day shall be eight (8) hours, an
office employees day shall be seven (7) hours and a Fire Department employee's day
shall be twenty-four (24) hours. ~ ~
Article 3: Collective Bargaining
. j
3.01 All collectIve bargaining on rafes of pay, wages, hours, and other terms and conditions of
employment shall be conducted by the duly authorized representatives of the Department
of Public Works, Fire, Office, and Water and Sewer Department Unit I, and by the duly
elected Village Board.
.
3.02 Meetings for collective bargaining shall be held upon request of either party at a time and
place agreeable to both parties, and each party agrees to ~ep the other one infonned in
writing of the names of their respective collective bargaining representatives.
3.03 No Individual Agreements: The Village Board shall not enter into any individual
Agreement with any emptoyee(s) covered by this Agreement in conflict with this
Agreement. It is understood and agreed by both parties that there shall be no subterfuge
to defeat the purpose of this Agreement.
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Article 4: Payroll Deduction of Association Dues
4.01 Separate deductions will be made for membership dues, agency shop fees, group life~
accidenr and sickness and supplemental life insurances and will be reflected separately on
the enlployee' s paycheck stub. An alphabetical listing of deductions should be sent to the
Association each pay period reflecting the employee's name, social security number and
dollar amount deducted for dues, agency shop and for each insurance program.
4.02 Separate checks covering the payroll deductions are to be submitted with the deduction
infomlation and made payable as follows:
A = IvIembership Dues/payable to CSEA, Inc.
B = Agency Shop Fees/payable to CSEA, Inc.
C = Group Life/Insurance/payable to Jardine Emmett & Chandler, Inc.
D = Accident & Sickness Insurance/payable to Jardine Emmett & Chandler, Inc.
E = Supplemental Life Insurance/payable to Jardine Emmett & Chandler, Inc.
4.03 The Association, having been recognized or certified as the exclusive representative of
employees within the Department of Public Works, Fire, Office and Water and Sewer
Department Unit I, represented by this Agreement, shall have agency shop fee deductions
made from the wage or salary of employees of said Department of Public Works, Fire,
Office and Water and Sewer Department Unit I, who are not members of the Association,
in an aJTIountequivalent to the membership dues levied by the Association. The Village
shall make a separate deduction for agency shop fees and remit the amount so deducted
. with an.itemized alphabetical listing by the Department of Public Works, Fire, Office and
. Water and Sewer Department Unit I, showing:
,.
4.04
1. Agency shop fee payer name
2. Social Security number
3. Dollar amount deducted for agency shop fees
4. Home address
5. Annual salary
S. Job title
A separate check made payable to the Association~ covering the agency shop fee
'deductions along with the listing will be forwarded as required by the Civil Service
Employees Association, Inc., located at 143 Washington Avenue in Albany: New York.
4.05 Agency shop fee deductions will commence from the employee's first paycheck and
continue until such time as the Association notifies the Village to commence membership
dues deductions. ,
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The Association, and its designated agents, shall have the sole and exclusive right to
access members of the Department of Public Works, Fire, Office and Water and Sewer
Department Unit I, during working hours to administer this Agreement and to explain the
Association sponsored benefits and programs.
4.07 The Village agrees that no other representative or organization offering benefits or
programs similar to those offered or sponsored by the Association shall be provided
access to the Department of Public Works, Fire, Office and Water and Sewer Department
Unit I, employees. The Village furtber agrees that it will not pennit any other
organization or union to hold meetings for the purpose of discussing tenns and conditions
of employment or be provided meeting space on property or premises owned or occupied
by the VilL:tge.
The Village shall supply to the Association a list of all employees in the Department of
Public Works, Fire, Office and Water and Sewer Department Unit I, showing the
employee's full name, home address, social security number, item number, job title, work
location, membership status, insurance deduction and first date of employment.
Subsequent to the effective date of this Agreement, the Village shall supply to the
Association updates of this list at times of hire of new employees or termination of
CUlTent employees.
Article 5: Wages
5.01
5.02
Basic hourly and annual wage rates of the various classifications are shown in Article 20
of this Agreement for employees in the Department of Public Warks, Fire, Office and
.
Water and..Sewer Department Unit 1. These basic wage rates shall be effective as of June'
1, 1998, and shall remain in effect while this Agreement is in force and effect. The
Village Board may assign and re-assign, temporarily or permanently, any new or existing
work to and from any occupational classification(s).
,.
If, in the opinion of the Department of Public Works, Fire, Office and Water 'and Sewer
Department Unit I, the wage rate for any occupational classification(s) has become
inadequate as a result of such assignment or re-assigrunent, it may so notifY the Village
Board. and the Village Board will meet with the Department of Public Works, Fire,
Office and Water and Sewer Department Unit I, to bargain about the wage rate of the
occupational classification(s) involved. It is understood that work may be common to
different occupational classification(s).
5.03 All employees will be paid a two (2) hour minimum on overtime.
5.04 Time and one-half (1/2) to be paid after estabiished tour of duty. All Department of
Public Works, Fire. Office, and Water and Sewer Department Unit I Village employees
shall have accrued time be considered time worked in regards to time and one half (1/2).
CSEA Unit f -/v/unicipal Departments of Public Works.
Fire, Office. and Water and Sewer June J, /998 thru May J J 2002
7Article 6: Transfers
6.01
6.02
The Village Board or their duly authorized representatives may transfer or assign,
temporarily or permanently, any employee from one occupational classification to
another, or from one assignment to another within the same occupational classification,
or from an occupational classification to a position outside of the Department of Public
Works, Fire, Office and Water and Sewer Department Unit 1. This can be either as step
in force adjustment or for other purposes, provided that if such transfer or assignment
results in reducing the basic wage rate, the employee so transfeITed or assigned shall not
receive wage treatment less than that received by employees at top rates in the position
which the employee is transfeued or assigned.
Any employee promoted to a higher rated classification within the Department of Public
Works, Fire, Office and Water and Sewer Department Unit I, will serve three (3) months
proba'~ionary period. If proven unsatisfactoryin such higher rated classification, shall be
returned to the position held just prior to promotion at the prevailing wage for this.
position, with no loss of seniority rights.
6.03 All new employees will be on a six (6) month provisional probation.
Article 7: Discharges, Suspensions, and Demotions for Cause
7.01 Right to Discharge and Appeal: The Village of Tupper Lake shall have the right
to discharge any employeefor just cause, such as but not limited to, dishonesty
intoxication, or neglect of duty.
7.02 . In the event an employee is suspended or discharged for cause, a written claim that the
suspension or discharge was 'Withoutproper reason must be filed by the Department of
Public 'Works,Fire, Office and Water and Sewer DepartmentUnit I, within thirty (30)
calendar days of suspension or discharge.
7.03 If an enlployee is to be discharged, they shall first be suspended with pay for up to ten
(10) calendar days. The Department of Public Works, Fire, Office and Water and Sewer
Departn1ents Unit I, will be notified in writing immediatejy that the employee has been
suspended prior to discharge. During the ten (10) day period, the Department of Public
.Works, Fire, Office and Water and Sewer Departments Unit 1,may discuss the reasons
for the action of the Village Board with the appropriate supervisor or alternate and may
protest this action.
7.04 If an employee with one (1) year or less of net credited service is discharged at the
expiration of the ten (10) day suspension period: the Department of Public Works, Fire,
Office and Water and Sewer Department Unit I, shall claim that the discharge was
without proper reason and shall not be subject to arbitration. If an employee with more
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than one (1) year of net credited service is discharged at the expiration of the ten (10) day
suspension period~ the Departrnent of Public Works, Fire, Office and Wmer and Sewer
Department Unit L claim shall be subject to the grievance and arbitrarion provisions of
this Agreement.
If an employee with one (1) year or less of net credited service is suspended under
circumstances other than prior to discharge, the Department of Public Works, Fire, Office
and Water and Sewer Department Unit I, shall claim that the suspension was without
proper reason and shall be subject to the grievance provisions of this Agreement, but
shall not be subject to arbitration. If an employee with more than one (1) year of net
credited service is suspended under circumstances other than prior to discharge, the
Department of Public Works~Fire, Office and Water and Sewer Department Unit I, claim
shall be subject to the grievance and arbitration, pr.ovisions of this Agreement.
7.06 In the event an employee is demoted for cause, the Department of Public Works, Fire,
Office, and Water and Sewer Depanment Unit I must file a written claim that the
demotion was without proper reason, within thirty (30) calendar days of the demotio'n.
7.07
7.08
7.09
If an employee with one (1) year or less of continuous service in an occupational
classification is demoted to another occupational classification with the next lower top
basic wage rate, the Department of Public Works, Fire, Office and Water and Sewer
Department Unit I, claim shall be subject to the grievance provisions of this Agreement,
but shall not be subject to arbitration.
~.
-IV
If an employee with more than one (1) year of continuous service in an occupational
classification is demoted to an occupational classification with the next lower top basic
wage rate, or if an employee is demoted to an occupational classification other than one
with the next lower top basic wage rate, the Department of Public Works, Fire, Office
and Water and Sewer Department Unit I, claim shall be subject to the grievance
. procedure but not subject to arbitration.
t
':~,
:i-f
No Board of Arbitrators shall have power or jurisdiction to modify the action"of the
Village Board. The Board of Arbitrators shall either find that the action of the Village
Board was not without proper reason, in which event the suspension, demotion or
discharge, shall be sustained in full; or that the suspension, demotion or discharge was
without proper reason.
Article 8: Grievance Procedure
8.01 All discipiinary and contract grievances shall be presented by the appropriate authorized
representatives of the parties to this Agreement in accordance with the steps outlined
below:
First Step: The grievance shall be initially presented to the appropriate Village
Superintendent and the proper level of the Association Unit I. The
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appropriate Village Superintendent, shall make a review of the
grievance with a copy given to the Village Clerk and proper level
of the Association Unit 1,and a reply given within seven (7)
calendar days from the time of its initial presentation.
Second Step: If not satisfactorily settled at the first step, the grievance may be
appealed to the Village Board, by written request and given to the
Village Clerk~ for action at their next scheduled Board Meeting. A
written reply shall be mailed or delivered by the seventh (7th)
calendar day following the review of the grievance.
8.02 ~o grievance shall be considered unless presented within one (1) year after the action or
;::lilureto act on complaint occurred, except a grievance with respect to a discharge,
Jemotion, 0r suspension for cause shall be governed by Article 7.
8.03 . f it is mutually agreed by the parties to this Agreement, time limits at each step of the
.~rievance procedure may be waived and steps of the procedure may be waived.
Arti., Ie 9: Arbitration
9.01
9.02
9.03
:':itherthe Department of Public Works, Fire, Office and Water and Sewer Department
,'nit I, or the Village Board may arbitrate a grievance regarding the true intent and
:1eaning of a provision of this Agreement. rn all cases, providing that the grievance has
:een processed in accordance with the provisions of Article 8, and that written notice of
,-:tentionto arbitrate is given to the other party within thirty (30) calendar days after the
..:viewin Step 2 of Article 8 has been completed. It is understood that the right to require
'..rbitrationdoes not extend to any matters other than those expressly set forth in this
.
',.rtiele.
t
".rbitration shall be conducted through a Board of Arbitrators consisting of one local
":sident real property taxpayer selected by the Department of Public Works, Fire, Office
.:ld Water and Sewer Department Unit I, one local resident real property taxpayer
"deeted by Village Board, and a third local resident real property taxpayer mutually
',:;reed 'lpon by the Village Board and by the Department of Public Works, Fire, Office
:nd Water and Sewer Department Unit I, who shall be the Chairman.
.
( is understood that no arbitration shall have power or jurisdiction to deal with any
:.;rievance unless it involves a specific instance of action or failure to act with respect to
:1nindividual employee or group of employees; or it is understood that no arbitrator shall
have power or jurisdiction to deal with any question relating to discretionary payments.
i\rticIe 10: Work Schedules
CSE). Unit / -lvtunic<oai Departments of Public Works,
Fire, Office, and Waler and Sewer
June /, /998 th,.u /vlay 3/ 2002
Regular Tour Hours of Work Length of Unpaid Overall Period
Meal Period
Day 7 1 8
,
Regular Tour Hours of Work Length of unpaid Overall Period.
meal period
Day 8 1 9
10
10.01 Each employee, except membersof the Fire Departmentshall be scheduled in each
payroll week to work for five (5) tours. These tours may be on any of the days of the
week from Monday to Saturday, both inclusive.
10.02 An indivi~1.lalemployee's request to change their scheduled days or tours may be granted
providing that it will not require overtime payments to them self or some other employee.
10.03 AllYtour may be designated as an employee's regular tour.
10.04 A scheduled tour is a tour during which the employee is scheduled to work.
10.05 Any employee may be assigned to work overtime at any time.
10.06 Members of the Fire Department shall be scheduled to work a tour of twenty-four (24)
consecutive hours in each seventy-two (72) hour period in rotation irrespective of the day
of the week upon which said tour shall fall.
Article 11: Length of Tours
11.01 The tours and hours of tours shall be as follows:
..
1) Clerical Employees.
2) Department of Public Works and Water and Sewer Department Employees.
3) Fire Department Employees tour shall consist of twenty-four (24) consecutive
hours in each seventy-two (72) hour period.
11.02 Meal period specified aboveshall be taken at a time designatedby the Village Board, or
,their duly authorized representatives~ near the midpoint of tours. Whenever an employee
is required to work, remain on Village premises, or a project, throughout their meal
period in addition to working the number of hours in their normal tour, the meal period
shall be treated as working time and any resulting working time in excess of the number
of hours in the normal tour shall be treated as overtime in the manner prescribed in
Article 12.
11,03 When under unusual circumstances and employees are unable to eat their regular
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1 5
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7
I
15
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I
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scheduled meal(s)~ the Village will either pay for the meal(s) or reimburse the worker for
meal expenses to those employees affected during or after unusual circumstances, within
reason, and at .the discretion of the Supervisor and Village Clerk.
11.04 Unusual Circumstances is unplanned emergency overtime.
Article 12: Payment for Time Worked Definition of Hourly Rate for
Computing Wage Payments
12.01 An en1plo~.ee's hourly rate, other than Fire Department employees, shall be determined
by dividing one-fifth (115) of the sum of the employees basic weekly wage rate by the
number of hours worked in his regular tour.
12.02 All work performed during the hours of an employee's regular tour on any scheduled
working day shall be paid for at the hourly rate.
. 12.03 Time vvorked before or after an employee's regular tour shall be considered overtime and
shall be paid at the overtime hourly rate.
12.04 An ern.ployee, other than Fire employee's, who works on a holiday shall receive the
payments required above under regular tour and overtime in addition to the payment for
time not worked on a holiday provided in Article 14.
Article 13:: '/acations and Eligibility for Vacations
13.01 All Department of Fublic W.orks, Fire, Office and Water and Sewer Department Unit I,
employees who have been in continuous service of the Village for at least one (1) year
shall receive vacation at their fegular salary rate pursuant to the following schedule:
1) Department of Public Works~ Office and Water and Sewer Department Unit I
employees:
~
I
F
r-
11 21
2222
23 "J'"_J
CS£',/ Unitl-lvlun/c(oal Departments afPublic Work.},
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24 24
")- 25.:..)
26 26
27 27
28 28
29 29 I
30 30
Years
I
Days to Use (Or) Hours per Month
r 5 10
? 10 20
7 15 30
15 20 40
21 21 42
22 22 44
23 ?'" 46_.J
24 24 48
25 ?.. 50-)
26 26 52
27 27 54
28 28 56
29 29 58 ..
30 30 60
12
2) Fire Department:
The below formula is presently used to figure out vacation time for all Departments.
.
Example: 8 Hour Day Employee with 15 Years
l'20 Days X 8 Hours = 160 Hours for 12
Months = 13 1/3 Hours = 13 Hours 20 Minutes
7 Hour Day Emplovee with 15 Years
20 Days X 7 Hours = 140 Hours for 12
Months =11 2/3 Hours = 11 Hours 40 Minutes
..
Vacation leave shall be accrued on an hourly basis starting with date of employment. A monthly
report will be given to all employees showing balance of accumulated vacation leave.
For any employee who may reach more than 30 years of service, extend the years of service
against the one day per year accrual past the 30 years maximum in order to cover.
13.02 All Departments of Public Works. Water and Sewer full-time employees will be allowed
to carry no more than 200 hours of annual leave at any time, Office full-time employees
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will 'Je allowed to carry no more than] 75 hours of annual leave at any time. Fire
Department employees will be allowed to carTY no more than 280 hours of annual leave
at any time. Each year vacation schedules must be drawn up and posted no later than
.. .
ivIay31Sf to cover the forthcoming fiscal year. Department Heads wil1set duration of
vacation period that can be taken at a particular time. Choice of vacation to be one period
by each employee. After each employee has had a single choice the process will be
repea.ted until all annual leave time is accounted for.
13.03 Full-time employees who become eligible for a vacation, but whose employment
terminates before going on vacation, shall receive any vacation to which they are entitled,
except in cases of dishonesty, intoxication, or neglect of duty.
13.04 Leave 0 f A b sen ce : No leave of absence will be granted except for pregnancy leave
or for an employee to better them self in their present job classification. This 'to include
State and Federal sponsored schools for Village employees; workshops or college Courses
in the employees' field, which would be beneficial to the Village.
A.rticle 14: Holidays
14.01 The following twelve (12) days will be observed as holidays by the Village:
New 'Year',\)Day
Martin Luther King Jr's Birthday
Lincol.n's Birthday
Washington's Birthday
Good Fnday (1/2 day)
Memorial Day'
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day
The morning of Good Friday that yannot be used on Good Friday, is a half (1/2) day floating
holiday tha.twill be used during the fiscal year and cannot be accrued.
I4.G:Z If a holiday Occurs on a Sunday, the following Monday shall be designated as a holiday.
]4.03 When a.holiday falls on a Saturday, the Vj]]age Board shall designate for each employee,
unless on vacation in such week, any Monday or Friday in the preceding week, in that
week or in the following three (3) weeks to be observed ~ a holiday. Such designated.
days may not be the same for all employees. When another day is designated in lieu of a
'Saturday h(jliday, the provisions of the Agreement relative to the treatment of holidays
shall apply to such designated day instead of to the Saturday holiday.
14.04 When a holiday fa1ls in an employee's vacation, the SupervisoL after considering any
specific request of the employee, shall designate another day within the calendar year to
be treated as the holiday for that employee.
CSEA Unit l-lvfunicipal Depart'!lenrs of Public Works,
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14.05 An emp1ayee, who is not reguired to work on a hoIiday, shaH receive one (I ) day's pay,
that is one-fifth (1/5) of the sum of their basic weekly wage rate provided they work on
either the last scheduled working day before the holiday or the first scheduled working
day after the holiday.
14.06 An employee absent on both the last scheduled working day before the holiday and the
first scheduled working day after the holiday shall not be paid for the holiday.
14.07 Holiday pay for Fire Department employees is optional -paid or camp time optional.
The employee shall give notice to the Village of their intent prior to the start of fiscal
year in writing. The total number of hours of holiday time in this Agreement is 276 hours
or 11 1/2, 24-hour days for Fire Department employees. One half (1/2) the total hOLlrs
that Fire Department employees will be added to their individual time accrual sheets each
June 1S[ of the calendaryear with the remainingone half (1/2) to be added each
December 'I S[ of the calendar year.
Article 15: Sick Leave
15.01 Absence :tram duty by an employee of the Village by reason of sickness or disability of
them self, by reason of illness shall be allowed as provided in this Article and not
otherwise. Absence from duty if duly granted by the Department Head will be known as
sick leave. No part-time employee shall accumulate sick leave.
15.02 An employee of the Village shall be granted sick leave with pay for one (1) and one-,
quarter (1/4) working days per month or fifteen (15) working days per year. The
Department of Public Works and Water and Sewer Department employees may
accumulate sick leave until a total of 1,280 hours is reached. This time will be kept on
, the employee's monthly time accrual sheet for future credit for sick leave with pay for
that emplCiyee. Office employees may accumulate sick leave until a total of 1,120 hours
is reached. Fire Department erhployees may accumulate sick leave until a total of 1,792
hours is reached. All new employees must complete three (3) consecutive months of
service before becoming eligible for sick leave.
15.03 Alia wable and allowed sick leave time shaH be considered for all purpo ses as continuing
service, but in the event of resignation or discharge of an employee their accumulated and
unused sick leave shall be considered cancelled.
15.04 If an employee is injured in the line of duty they may receive compensation under
Worker's Compensation, or they may, if they so desire, have sick leave with pay during
the time of disability not exceeding their accumulated and unused sick leave or vacation
time.
15.05 The Department Head may require a physicians certificate for any absence of more than
three (3) (i:.YS. In any case the Department Head may require an examination by a
CSEA Unit! -/vfunicipal Departments of Public Works..
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physician. or other accessible evidence that the illness is bona fide.
15.06 An e:l1ployee on leave of absence may retain accumulated sick leave. No sick leave shall
be credited during such absence.
15.07 An ernployee absent on sick leave is required to notify their Supervisor prior to the start
of shift. Failure to comply with this ruling may be considered grounds for removing the
employee for that day from the payroll.
15.08 Employees may charge to their accumulated sick leave six (6) days per year to be used as
family sick leave. Employee must have a minimum of 120 hours of accumulated sick
leave before they may use this benefit.
a) Use of accumulated sick leave will be charged to employee on hourly basis. A
monthly report will be given to all employees showing balance of accumulated
sick leave.
b) At the discretion of the Supervisor, or Village Board, if an employee calls in sick
before or after a paid holiday, the employee will not receive holiday pay, unless
the employee presents a doctor statement proving inability to work due to illness.
c) At the discretion of the Supervisor, or the Village Board, if an employee calls in
sick, before or after pass days, sick leave will not be granted and the employee
will be charged A.W.O.L. (Absent Without Leave) unless the employee presents a
doctor's statement proving inability to work due to illness.
d) Sick Le,ave at Half Pay: A pennanent employee with at least one (1) year of
Village service who, due to illness, has exhausted all of their accrued leave'
credits, may request in writing, sick leave at half (1/2) pay. Medical
::!ocumentation is necessary. The maximum is one (1) pay period for completed
six (6) months of service. Half pay will be at the discretion of the Mayor and the
Village Board and will be based on such factors as length of service, work
.
perfonnance, nature of illness, previous sick leave and half pay usage, needs to
continue essential services, and employees economic needs.
15.09 Upon retip;ment an employee shal1 receive one-quarter (1/4) accumulated sick leave to be
.
.paid on or before employee:s first day or retirement.
15.10 Sick LI~ave Max: When an employee reaches their maximum hours allowed to be
held and does not go below that total during the course of a fiscal year, one-half (1/2) of
the total of any hours accrued. will be paid to that employee at their CUITenthourly rate
provided that employee has put the Village on notice of their intent to do so prior to the
start of that fiscal year. Hours accrued over the maximum on a monthly basis shall be
eligible f.orcredit.
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Article 16: Part-Time, Temporary or Occasional Employees
16.01 The hoLlrs0f work for part-time , temporary 0r occasional emp]oyees shall be assigned
according to the requiremenrs of the job and need not confonn to the provisions covering
the hours of work for employees. Time worked by a part-time employee within the
number of hours in a tour for a corresponding full-time employee in any day shall be paid
for at the hourly rate.
16.02 Payment of overtime at the hourly rate to the part-time employee who works in excess of
their regu.I:-.rtour of duty shall not begin until employee has worked as many hours as the
equi-valent tour for a full-time employee.
16.03 In other respects, part-time employees will receive payment proportionate to that
provided for employees in this Agreement.
16.04 All retired Village employees will be given consideration when the Village hires part-
time employees, providing the retiree is capable of doing the job. This will be up to the
discretion of the Village Board.
16.05 Part-time, temporary or occasional employees do not receive any fringe benefits.
Article 17: Bulletin Boards
17.01 The VillaF"~Board agrees that the Department of Public Works, Fire, Office and Water
and Sewer Departments Unit I, may post on Village bulletin boards factual and non-
controversial material, which a responsible representative of the Association may desire
. to post. If the Village Board contends posted notices are not within the spirit of this
Article, the responsible Associ,.ationRepresentative, when available, will remove such
notices. However, if the Association Representative is not available, the Village Board
reserves the right to remove such material.
Article 18: Federal, State and Local Laws
18.01 Should any valid Federal, State, or Local Law, or the final determination of a Board or
Court of competent jurisdiction, affect any provision of tl1isAgreement, the provision(s)
so affected shall be made to conform to the law or determination, and otherwise the
Agreement shall continue in full force and effect.
Article 19: \Yaiver or Modification and Savings Clause
19.01 This Agreement constitutes. the entire Agreement between the parties~ and no waiver or
modification shall be effective unless signed by the parties hereto, and no such writing,
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applicable to any particular instance(s) shall be construed as anygeneralwaiveror
modific~ttionbut shall be strictly limited to the extent andoccasionspecifiedherein.
19.02 Any rights, privileges, and benefits already accorded to the current employees shall not
be rescinci~d because of the amendments.
Article 20: Wages
Salary Plans and Salary Schedules
June' 1, 1998 Through May 31, 2002
Above article is attached as APPENDIX A through D
The Board of Trustees afforded the following increases for the contract period:
. 1998-1999 $500.00 payment not added to base pay of 1997
. 1998-1999 $ 5 00.00 increase to base
. 1999-2000 $800.00
. 2000-2001 $800.00
. 2001-2002 $800.00
20.0 I Stand by shall be instituted for the employees of the Water and Sewer Department. The
rate of pay for stand by will be $1.50 per hour, for emergency call in coverage for a
weekend period, which will consist of 48 hours. This rate will be in addition to any other
wages earned by the employee in this period. Stand by to start 12:00 midnight Friday
and continue until 12:00 midnight Sunday. See Addendum A for additional
emergercy/response coverage.
20.02 Longevity wilI no longer be paid after June I, 1989. Employees will keep longevity
earned up to June 1, 1989.
20.0~ Promoltions: It is the intention of the Village to promote from within; but the Village
Board retains the right of management, after a discussion of each promotion is' held with
the head of the local CSEA.
20.04 Seniority to apply if all things are equal in the positions in.the non-competitive
classifications and also to apply in the event of lay-offs within a given classification. In
the competitive classifications, the Civil Service Law would be adhered to.
20.05 Employees of the Water and Sewer Department will receive an increase of twenty-five
cents (.25) per hour upon attainment of a class C License or A License of a higher class
or grade. Village Board shall set maximum allowable license holders at three (3) not to
include the Water Department Supervisor.
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Article 21: Clothing and Uniform Allowances
21.01 All Firemen em pI 0yees to receive $160.00 per year clothing allowance per employee
21.02 All Water Department employees to receive $100.00 per year clothing allowance.
21.03 All Department of Public Works employees to receive $100.00 per year clothing
allowance ..
21.04 All Office employees to receive $160.00 per year clothing allowance effective 1999-
2000.
21.05 Village to provide the Department of Public Works, Fire, Water and Sewer employees a
working uniform and they are expected to be in uniform while on duty.
21.06 Prescription Safety Glasses: The Villagewill buy the first pair and will cover
repair if glasses are broken, upon approval of Supervisor for the Department of Public
Works, Fire, and Water and Sewer, Glasses will be replaced for new prescriptions at the
Village expense only if employee replaces their own personal eyeglasses.
Article 22: Personal Leave :;;i
'J
22.01 Employees shall be granted five .(5) days personal leave after three years of continuous
service. Regular employees to receive 40 hours (five 8 hour days), Office employees to
receive 35 hours (five 7 hour days) and the Fire Department to receive 120 hours (five 24
hour days).
22.02' Employees hired after June 1, 1984 will receive three (3) days personal leave per year.
However on completion of three (3) years of service the personal leave for these
employees will be raised to 5 days. .
a) Personal leave is leave with pay for personal business, including religious
observances, without charge against accumulated vacation credits.
b) Personal leave may only be taken with prior approval of the Supervisor; however,
employees need not indicate their reasons for usirig this time.
c) A monthly report will be given to all employees showing balances of accumulated
personal leave.
'Article 23: Jury Duty
CSEA Unit f -/vlunicipa/ Departmems a/Public Works,
Fire, Office, and Water and Sewer June I, 1998 rhru /vfay 31 2002
19
23.0] Any full-hme employee who is called to serve on jury duty shall receive pay for actual
hours worked for the Village.
23.02 If this pay along with the actual jury duty pay does not equal their regular five (5) day
weekly rate of pay, the Village shall make up the difference, provided the employee
works for the Village during such hours, when, because the jury is not sitting, and is
reasonably available for work.
23.03 Howe ver, the emp loyee shall not be required to work on the sixth (6
th)day if serving onjury duty and/or works five (5) days or more in a regular week, and shall not be required
to work on the fifth (5th) day if serving on jury duty or works four (4) days or more in a
holiday week.
. 23.03 Empjoyee( s) who serves on jury duty will present an initial court notice. Empl oyee(s)
must submit statement showing they did serve onjury duty and the dates.
Article 24: Miscellaneous
24.01 The Vii]age shall grant time for two (2) CSEA Representatives four (4) days to attend
workshops, meetings, conventions and conferences with no loss of wages, time, sick
leave etc.
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Article 25: Duration of i\greement
25.0 t The term of this Agreement, with respect to wages and benefits, shall be from June I,
1998 to arid including May 31, 2002, but shall remain in force and effect until its
Successor is negotiated.
IN WHITNESS WHEREOF, the parties hereto have caused this Agreement to be signed in their
respective names by their respective representatives thereunto duly authorized.
Dated
~
/~,
/
~oo I
The Board of Trustees of The Village of Tupper Lake
Signedby:
~A~' d £--L~A),
Mayor . -
The Department of Public Works, Fire, Office, Water and Sewer
Department Unit I, CSEA of the Village of Tupper Lake
Signed by: ~.J
~ P - ~- 5k..
~~U/--T C:>ScX c.2"( ff !
CSEA Representative
Signed by:
.
~/.,.) ,Ji {J(.. ,
~--<--'-::::"- /
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njO n v Note: Annual Salarv oun e to I 1IS p/w ,.
Previo us Ho urlv Hourlv Hourlv Hourly
Job and Step Contract Annual Annual Annual Annual
Classification
"
I 06/01/97 I 06/01/98 06/01/99 i 06/01/00 06/0 I/O1
Foreman
i(jOJZ~~
I
$1 1.7349 $ 11.9753 $ 12.3599 $ 12.7445 $ 13.1291
$24,409.00 $ 24.909.00 $ 25.709.00 $ 26,S09.00 $27,309.00
lYlechanic $11. 7349 $ 11.9753 $ 12.3599 $ 12.7445 $ 13.1291
$24,409.00 $ 24.409.00 $ 25.709.00 $ 26,509.00 $27,309.00
.. $11.3595 $ 11.5999 $ 11.9845 $ 12.3691 $ 12.7537
2nd 6 tvIonths $23,628.00 $24,128.00 $ 24,928.00 $ 25,728.00 $26,528.00
1st 6 Ivlonths $10.9095 $ 11.1499 $ 11.5345 $ 11.9191 $ 12.3037
$22,690.00 $ 23,190.00 $ 23,990.00 $ 24,790.00 $25,590.00
Operator $10.9149 $ 11.1553 $ 11.5399 $ 11.9245 $ 12.3091.
$22,703.00 $ 23.203.00 $ 24,003.00 $ 24,803.00 $25,603.00
$10.4495 $ 10.6899 $ 11.0745 $ 11.4591 $ 11.8437-
,V3rd 6 Ivlonths $21,735.00 $ 22.235.00 $ 23,035.00 $ 23,835.00 $24,635.00
2nd 6 Months $ 9.9995 $ 10.2399 $ 10.6245 $ 11.0091 $ 11.3937-
$20,799.00 $ 21,299.00 $ 22,099.00 $ 22,899.00 $23,699:-00
:i.> $ 9.5495 $ 9.7899 $ 10.1745 $ 10.5591 $ 10.9437
.1st 6 Months $19,863.00 $ 20.363.00 $ 21,163.00 $ 21,963.00 $22,763-.00
Truck Drive $10.4049
I
$ 10.6453 $ 11.0299 $ 11.4145 $ 11.79;9.1 .- V$21,642.00 $ 22,142.00 $ 22,942.00 $ 23,742.00 $24,542:00
$ 9.5495 $ 9.7899 $ 10.1745 $ 10.5591 $ 10.9437
1st 6 Months $19.863.00 $ 20,363.00 $ 21,163.00 $ 21,963.00 $22; 763 ;O.o.~'
Lahorer $10.0995
I
$ 10.3399 $ 10.7245 $ 11.1091 $ 11.4937
$21,007.00 $ 21,507.00 $ 22.307.00 $23,107.00 $23,907.00
$ 9.5495 $ 9.7899 $ 10.1745 $ 10.5591 $ 10.9437
3rd 6 Months $19,863.00 $ 20,363.00 $ 21,163.00 $ 21,963.00 $22,763.00
$ 9.0895 $ 9.3299
I
$ 9.7145 $ 10.0991 $ 10.4837
2nd 6'Months $18,906.00 $ 19,406.00 $ 20,206.00 $ 21,006.00 $21,806.00
$ 8.6395 $ 8.8799 $ 9.2645 $ 9.6491 $ 10.0337
1st 6 Months $17.971.00 $ 18.471.00 $19.271.00 $ 20,071.00 $20.871.00 .
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Appendix "A" - Job Classification and Wages
DPW 1 " 0 I R d d :£ 40 . k
The above salary appendix reflects a salary/wage increase of $500.00 effective June 1, 1998
$800.00 each June 1, 1999, June 1, 2000~ and June 1,2001.
.,
CSEA Unit! -t'vlunicioai DeoarrmenlS of Public Works.
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Fire, O/lice, and Water and Sewer
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no nv . ote: , nnua aarv oun e 0 ) rs PiW \:
Previous
I Hourly H 0urly Hourly Hourly
Job and Step Contract Annual Annual Annual Ann ual
Classification 06/01/97 06/01/98 06/01/99 06/01/00 06/01/01
Lead Driver $ 7.9035 $ 8.3499 S 8.6246 ,$ 8.8993 $ 9.1741
Hired Prior 6/1/00 $23,015.00 $ 24,315.00 $25,115.00 $ 25,915.00 $.26,715.00
Without $.25 Admin
Lead Driver $ $ $ $ 9.1493 $ 9.4241
Hired Prior 6/1/00 $ $ $ 26,643.00 $ 27,443.00I
With $.25. Admin *
Administration ** $ .25 $ .25 $ .25 $ .25 $$ .25
$.25 per/hour $ 728.00 $ 728.00 $ 728.00 $ 728.00 $ 728.00
Driver . $ 7.7661 $ 8.2125 $ 8.4872 $ $
11 years and up $22,615.00 $ 23,915.00 $ 24,715.00. $ $
Driver $ 7.6287 $ 8.0751 $ 8.3498 $ $
6 - 10 years $22,215.00 $ 23,515.00 $24,315.00 $ $
Driver $7.4914' $ 7.9378 $ 8.2125- $ $
1 - 5 years $21,815.00 $ 23.115 :.{)O $ 23,915.00 $ $
Driver $ 6.2788 $ 6.7252 $ 7.0000 $ 7.2747 $ 7.5494.
Starting $18,284.00 $ 19,584.00 $ 20,384.00 $21,184.00 $ 21,984.00
$ $ $ $ 7.7347 $ 8.0094
1st 6 Months $ $ $ 22,523.00 $ 23,323.00
.'
$ $ $ $ 8.0047 $ 8.2794 .
2nd 6 Months $ $ $ 23,310.00 $ 24,11.8.00 .
$ $ $ $ 8.2747 $ 8.5494 ----~
3rd 6 Months $ $ $ 24.096.00 $ 24,89q.OO
II
Appendix "B" - Job Classification and Wages
FIRE J ( 0 I N L\ IS 1 R ddt $ -6H /1
"
The above salary appendix reflects a salary/wage increase of $1,300.00 effective June 1, 1998
$800.00 each June 1, 1999, June 1, 20,00, and June 1, 2001.
* Lead Driver is paid Administration Stipend of $.25 per hour.
**A.~ministration,Stipend is paid to any person assigned responsibility.
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Appendix "C" - Job Classific
OFFICE Info Only Note
,
Previo us Hou
Job and Step Contract A.nn
Classification 06/01/97 0
Senior Clerk $ $ 9.
$ 16,
$ $
1
S(
6 Months $
$ $
2nd6 Months $
$ $
3rd 6 Months $
Clerk $ 10.5357 $ 10.
Hired Prior 6/1/98 $19, 175,00 $ 19,
Clerk $ 5.8600 $ 6.
Hired 6/1/98 * $10,665.00 $ 11,
Clerk $ $
1st 6 Months $
$ $
2nd 6 Months $
$ $
. 3rd 6 Months $
Clerk $ $ 6.5
Hired After 6/1 /98 * $ 11,
Cle,.k $ $
1st 6 Months $
$ $
2nd 6 Months $
$ $
3rd 6 Months. $
Typist $ $
$
Typist $
I~1
s( 6 1vlonths
$ $
2nd 6 Months $
-.
1$ S3rd 6 rvfonths $
The above salary appendix reflects a salary/
$800.00 each June 1. 1999. June 1. 2000. a
.
,
.
.'
CSE--l Unit I-/vlunicipal Departments of Public Wor
').,
_J
ation and Wages
: Annual Salary Rounded to $ 35 hrs /wk
rly Hourly Hourly Hourly
ual Annual Annual Annual
6/01/98 06/01/99 06/01/00 06/01/01
0109
1
$ 9.7251 $ 10.1647 $ 10.6043
400.00 $ 17,700.00 $18,500.00 $ 19.300.00
$ $ 10.6247 $ 11.0643
$ $ 19337.00 $ 20,137.00
.5 $ 10.8947 $ 11.3343
$ $ 19,828.00 $ 10,628.00
$ $ 11.1647 $ 11.6043
$ $ 20,320.00 $ 21,120.00
$ 11.6348 $ 12.0744 $ 12.5137
$21,175.00 $21,975.00 $22,775.00
$ 8.4396 $ 8.8792 $ 9.3188
$15,360.00 $ 16,160.00 $ 16,960.00
I
$ $ 9.3392 $ 9.7788
$ $ 16,997.00 $ 17,797.00
$ $ 9.6092 $ 10.0488
$ $ 17,489.00 $ 18,289.00
$ $ 9.8792 $ 10.3188
$ $ 17,980.00 $ 18,780.00
$ 8.0000 $ 8.4396 $ 8.8792
$ 14,560.00 $ 15,360.00 $ 16,160.00
$ $ 8.8996 $ 9.3392
$ $ 16,197.00 $16,997.00
$ $ 9.1696 $ 9.6092
$ $ 16,688.00 $ 17,489.00
$ $ 9.4396 $ 9.8792
$ $17,180.00 S17980.00
$ $ 10.6236 $ 11.0631
$ $ 19.335.00 $ 20:135.00
. .
$ $ 11.0836 $ 11.5231
$ $ :20.172.00 $ 20,972.00
$ $ 11.3536 $ 11.7931
$ $16.688.00 $21.463.00
. .
$ $ 11. 6236 $ 12.0631
$ $ 21.154.00 511,955.00
wage increase of $1.300.00 effective June 1, 1998
.
nd June 1, 2001. * Prior Contract Adjustment.
9203
875.00
5000
830.00
000
830.00
ks.
Fire. Oflice, and Water and Sewer
k::/
~
June I. 1998rhru IWay 31 2002
. . S PIW
Job and Step Previous Hourly Hourly Ho urly , Hourly
Classification Contract Annual Annual Annual Annual
06/01/97 06/01/98 06/01/99 06/01/00 06/01/01
Foreman $11.7349 $ 11.9753 $ 12.3599 $ 12.7445 $ 13.1291-
$24,409.00 $ 24,909.00 $ 25,709.00 $ 26,509.00 $27,309.0'0
W/S j'vlaint Worker. $10.9149 $ 11.1553 $ 11.5399 $ 11.9245 $ 12.3091
$22,703.00 $ 23.203.00 $ 24,003.00 $ 24,803.00 $25,603.00
W/S lviaint Helper
\
$10.0995 $ 10.3399 $ 10.7245 $ 11.1091 $ 11.4937 ,
~$21,007.00 $ 21,507.00 $ 22,307.00 $ 23,107.00 $23.907.00: '-
$ 9.8195 $ 10.0599 $ 10.4445 $ 10.8291 $ 11.2137
3rd 6 Months $20,424.00 $ 20,924.00 $ 21,724.00 $22,524.00 $23,324.00'
$ 9.5495 $ 9.7899
-
$ 10.1745 $ 10.5591 $ 10.9437 ,
~2nd6 Months
\
$19,863.00 $ 20,363.00 $ 21,163.00 $ 21,963.00 $ $22,763.00
$ 9.0895 $ 9.3299 $ 9.7145 $ 10.0991 $ 10.4837
1st 6 Months $18,906.00 $ 19,406.00 $ 20,206.00 $ 21,006.00 $2.1,806.00.:
Laborer .,. $10.0995 $ 10.3399 $ 10.7245 $ 11.1091 $ 11.4937
$21,007.00 $ 21,507.00 $ 22,307.00 $ 23,107.00 $23.907.00 >-
~.
.
.
'
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Appendix "D" - Job Classification and Wages
WATER & SEWER Info Only Note A.nnualSalary Rounded to $ 40 hr / k
The above salary appendix reflects a salary/wage increase of$1,300.00 effective June 1, 1998 '.
$800.00 each June 1, 1999, June 1, 2000, and June 1, 200 1.
.,
CSEri Unit I -/v!unicipal Departments of Public Works,
Fire. Office, and Water and Sewer
June I, 1998 thru tvfay 3 J 2002
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Addendum "A" to Article 20.01
Unit I Water and Sewer Stand By Agreement
This Agreement between the Village of Tupper Lake Board of Trustees and Water & Sewer
Department employees is for emergency/trouble response coverage.
Under this Agreement, the employees of the Water & Sewer Department shall provide coverage
by two (2) personnel for every hour of the workweek not covered during normal working hours
ar the rate of $1.50 per hour.
This Agreement will provide emergency coverage for all system customers for every hour of the
day and week.
Any call responded to during the hours set forth in this Agreement will be paid at the overtime
rate pursuantto the CUITentcollective bargaining Agreement Article 5, Section 5.02 and 5.03.
This Addendum is implemented on January 1, 2001 and supplement Article 20.01 of Unit I
Collective Bazgaining Agreement.
CSEA Unit / -/vlunicZDal Departments alPublic Works,
Fire, Office. and Water and Sewer June /, 1998 thru :'vfay3/ 2002
